
Governing Board Meeting 
October 7, 2025 

6:00 p.m. 

The Mission of the Wright Technical Center is “To partner with member school districts and industry to 
prepare students for careers, post-secondary education and lifelong learning.” 

 
  AGENDA 

1.0 ​ Call to Order 
2.0 ​ Roll Call 
3.0 ​ Pledge of Allegiance 
4.0 ​ Agenda Approval 
5.0 ​ Approval of Consent Items - Action required                                                        ​  

5.1 ​ Approval of Minutes - August 5th Regular Meeting 
5.2​ Bills for Payment 
5.3​ Acceptance of Donations 

a.​ 2008 Jeep Patriot 
b.​ Construction Materials Donation - miscellaneous items 
c.​ Cosmetology Materials Donation - miscellaneous items 

Background: 5.1 - Approval of the minutes from previous meeting. 5.2 - approval of bills for August and 
September. 5.3 - Approval of Donations made to Wright Technical Center. 
 
6.0​ Financial Report - Anh Glewwe 
​ 6.1 ​ Approval of the financial report 
 
7.0​ Committee Reports 

7.1       Principal Karson 
7.2 ​ Executive Director Nutter 
7.3​ Finance / Negotiations 
 

8.0      ​New Business - Action required  
​ 8.1 ​ Approval of Tier 1 teacher contract for Brad Murkins to teach Law Enforcement Careers 
at Wright Technical Center for school year 2025-2026.                                                                                                 
Recommendation:  Approve as presented 

8.2 ​ Approval of North Risk Partners Commercial Insurance Proposal for policy with effective 
dates October 1, 2025 - September 30, 2026. 

8.3​ Approval of Paid Family and Medical Leave Plan                                                                                  
Recommendation:  Approve as presented 
 
 9.0    Adjournment ​                                               

 ​  



Next meeting, Wednesday, November 5, 2025 @ 6pm​  
Please call or email if you have questions or cannot make the meeting.   



WRIGHT TECHNICAL CENTER School District 966 

 

The meeting of the Governing Board of Wright Technical Center, School District 966, was held on Tuesday August 5, 2025 
at 1405 3rd Ave. NE, Buffalo, Minnesota 55313. 

Members Present: Gierke, Mealey, Sansevere, Paumen, Steffens, Sixberry. 

Others Present: Brian Nutter-Executive Director, Shaun Karson-Principal, Anh Glewwe-Business Manager, Kelli 
Bishop-Administrative Assistant. 

The meeting was called to order by Member Mealey at 6:00 p.m. followed by the Pledge of Allegiance. 

Agenda Review  
On motion by Member Sansevere second by Member Sixberry, to approve the agenda. Motion carried by unanimous vote. 
 
Consent Agenda  
On motion by Member Steffens, second by Member Sixberry, to approve consent agenda as presented. Motion carried by 
unanimous vote. 5.1 June 3rd regular meeting, 5.2 Bills for Payment, 5.3  Approval of the agreement with Rivers of Hope, 
5.4  Approval of the agreement with Central Minnesota Mental Health Center, 5.5 Approval of the agreement with Dalbec 
Custodial Services, 5.6 Approval of the renewal for Food Service with BHM Schools, 5.7 Approval of the HVAC 
preventative maintenance agreement with Gilbert Mechanical.   
 
Financial Report  
Business Manager Glewwe reported on the current finances. On motion by Member Sixberry second by Member Gierke to 
approve the financial report as presented. Motion carried by unanimous vote. 
 
Principal and Director’s Report  
Principal Karson discussed 25-26 registration, WA enrollment, staffing and program highlights. Director Nutter discussed 
current meetings he has been attending in his new role, finance and facilities. 
 
New Business 
On motion by Member Sixberry, second by Member Paumen, to approve the 25-26 Student Handbooks, followed by 
discussion and vote. Motion carried by unanimous vote. 
 
On motion by Member Sixberry, second by Member Steffens, to approve the 25-26 Staff Handbook, as presented followed 
by discussion and vote. Motion carried by unanimous vote.  
 
On Motion by Member Paumen, second by Member Sansevere, to approve the contract between WTC and Minnesota 
Virtual Academy MNVA, as presented followed by discussion and vote.  Motion carried by unanimous vote.  
 
On motion by Member Sansevere, second by Member Steffens, to approve the removal of Brian Koslofsky and add Brian 
Nutter to the signature authorizations for Electronic Fund Transfers and all other accounts,  as presented followed by 
discussion and vote. Motion carried by unanimous vote.  
 
On Motion by Member Sixberry, second by Member Sansevere, to approve the Board of Resolution for appointing the 
Executive Director, Brian Nutter as the Identified Official with Authority for the External User Access Recertification 
System, as presented followed by discussion and vote. Motion carried by unanimous vote.  
 
On Motion by Member Sixberry, second by Member Sansevere, to approve the contract for Director of Special Education 
Services, as presented followed by discussion and vote. Motion carried by unanimous vote.  
 
On Motion by Member Paumen, second by Member Steffens, to approve the contract for a Math Instructor for the 25-26 
school year, as presented followed by discussion and vote. Motion carried by unanimous vote.  
 
On motion by Member Steffens, second by Member Sansevere, for adjournment. Motion carried by unanimous vote. 
Meeting was adjourned at 6:26 PM. 











































Budgeted YTD percentage is 17%

YTD Rev. less Exp. (23,547)$                                

01- General Fund
021 Tuition from MN Schools 3,202,268 266,856 20,545 15,399 597,670 19% 2,604,598             
092 Interest Earnings 500 42 48 0 97 19% 403                        
093 Rent 17,067 1,422 1,756 1,756 3,513 21% 13,554                   
096 Gifts & Bequest 30,000 2,500 0 0 0 0% 30,000                   
098 Misc. Rev-  Cornerstone Maint. 48,000 4,000 0 0 0 0% 48,000                   
099 Misc Rev- Local Source 3,000 250 18 0 18 1% 2,982                     
211 General Education Aid 136,339 11,362 0 214 214 0% 136,125                
300 Misc State Aid 88,585 7,382 0 0 0 0% 88,585                   
360 Special Education Aid 240,000 20,000 26,585 5,717 50,026 21% 189,974                
400 Fed Aid/MN CFL (ESSER, GEER, Summer) 0 0 0 0 0% -                         
621 Sale-Mater.purch/Resale2Pupils 120,000 10,000 0 0 0% 120,000                
625 Insurance Recovery 0 0 0 0 0% -                         

General Fund Total 3,885,758$          323,813$              48,953$                23,086$                651,537$              17% 3,234,221             

07-Debt Services 
021 LTFM Bond Levy 80,121$                6,677$                  -$                      -$                      20,030.25 25% 60,091                   

80,121$                6,677$                  -$                      -$                      20,030.25$          25% 60,091                   
08-Scholarships 0

092 Interest Earnings 0 0 0 0 0 0% -                         
096 Gifts & Bequest 2,000 167 0 0 0 0% 2,000                     

Scholarships Total 2,000$                  167$                      -$                      -$                      -$                      0% 2,000                     
12-Student Activities

050 Fees from Students or Patrons 0 0 0 0 0 0% -                         
060 SPO Revenue 0 0 0 0 0 0% -                         
619 Fundraiser Expenses 0 0 0 0 0 0% -                         
620 Fundraiser Revenue 0 0 0 250 0% (250)                       
621 Sale-Mater.purch/Resale2Pupils 0 0 70 3,266 3,266 0% (3,266)                    

Student Activities Total -$                      -$                      70$                        3,266$                  3,516$                  0% (3,516)                    
13-Carl Perkins 

400 Fed Aid/MN CFL 622,522 51,877 0 0 0 0% 622,522                
Carl Perkins Total 622,522$              51,877$                -$                      -$                      -$                      0% 622,522                

99 Misc Rev - Local Source 53,328$                4,444$                  4,444$                  4,444$                  4,444 8% 48,884                   
53,328$                4,444$                  4,444$                  4,444$                  4,444$                  8% 48,884                   

Total All Sources 4,643,729$          386,977$              53,467$                30,796$                679,527$              15% 3,964,202             

Wright Technical Center
Revenue Report

September 30, 2025

18-Custodial Fund SWETC

FY26
Year to Date

FY26 Prelim 
Budget

FY26 Monthly 
Budget

Aug 2025 Sept 2025
% YTD 

 Remaining
Balance 



Budgeted YTD percentage is 17%

100 Salaries & Wages 2,180,823 181,735 114,748 179,232 349,527 16% 1,831,296
200 Employee Benefits 852,034 71,003 40,714 64,577 127,460 15% 724,574
300 Purchased Services 579,923 48,327 68,027 49,201 138,137 24% 441,786
400 Supplies & Materials 246,510 20,543 20,048 12,151 31,393 13% 215,117
500 Capital Expenditures 70,420 5,868 24,406 4,523 28,929 41% 41,491
800 Other Expenditures 3,500 292 2,905 115 3,020 86% 480

General Fund Total 3,933,210$         327,767$            270,848$            309,800$             678,467$           17% 3,254,743
07-Debt Service

700 Debt Service 80,121$              6,677$                4,953$                4,953 6% 75,168
80,121$              6,677$                4,953$                -$                    4,953$               6% 75,168

08-Scholarships
800 Other Expenditures 2,000 167 0 0 0% 2,000

Scholarships Total 2,000$                167$                   -$                    -$                    -$                   0% 2,000
12-Student Activities

300 Purchased Services 0 0

400 Supplies & Materials 0 0 1,049 244 5,693 0% (5,693)
Student Activities Total -$                    -$                    1,049$                244$                   5,693$               0% (5,693)

13-Carl Perkins
100 Salaries & Wages 54,600 4,550 0 0 0 0% 54,600
200 Employee Benefits 0 0 0 0 0 0% 0
300 Purchased Services 358,571 29,881 2,197 2,274 4,471 1% 354,100
400 Supplies & Materials 95,021 7,918 4,298 2,170 3,238 3% 91,783
500 Capital Expenditures 114,360 9,530 0 6,252 6,252 5% 108,108

Carl Perkins Total 622,552$            51,879$              6,494$                10,697$               13,961$             2% 608,591

18-Custodial Fund - SWETC 53,328$              4,444$                -$                    -$                    0 0% 53,328
Custodial Fund Total 53,328$              4,444$                -$                    -$                    -$                   0% 53,328

Total All Funds 4,691,211$         390,934$            283,344$            320,741$             703,074$           15% 3,988,137

Wright Technical Center
Expenditure Report 
September 30, 2025

Remaining
Balance

01-General Fund

FY26 Prelim 
Budget

FY26 Monthly 
Budget

Aug 2025 Sept 2025
FY26

Year To Date % YTD



               FINANCIAL SUMMARY – September 2025           

Oct 7th, 2025 Board Meeting 

1. Business Office Report 
Audit result preliminary meeting is 10/15.  
 

2. Financial Report 
a. Main Revenues 

September 2025 – FY26 
 Special Education Aid ($5,716) 
 Targeted Services Billing ($11,028) 
 Capital Improvement Revenue ($4,285) 

 
August 2025 – FY2026 

 Special Education Aid ($26,585) 
 Wright Academy Summer School Billing ($16,206) 
 Capital Improvement Revenue ($4,285) 

 
b. Main Expenditures 

September 2025 - FY2026 
 Payroll & Benefits ($243,809) 
 Legal Services ($2,403) 
 Network Consultant Services ($3,413) 
 Electricity ($6,767), Water & Sewer ($574), Gas ($241) 
 LTFM: Carpeting ($16,230), Mechanical System ($2,127), Sidewalk concrete 

($10,715) 
 District General supplies ($1,444) 
 Maintenance supplies ($3,397) 
 Capital Improvement ($3,628 – chairs) 

 
August 2025-FY2026 

 Payroll & Benefits ($155,462) 
 Admin Service Contracts: cmERDC Finance system for Q1 FY26 ($3,759), IS 

Corp Skyward hosting service 25-26 ($3,195), MSBA renewal ($760) & Ed 
Entity Service ($1,550) 

 SpEd Contracted Service: SpEd Form ($1,517) 
 Electricity ($6,320), Water & Sewer ($586), Gas ($266) 
 LTFM: Resource training membership ($1,083), various electrical work 

($8,281), Site project - mill, patching, crack sealing parking lot & drive way 
($35,437) 



 Admin Office Software: Skyward ($5,589), School messenger ($1,050) 
 Maintenance supplies ($2,612) 
 Textbooks: Imagine learning virtual session & site license ($5,819)  
 WA General Supplies: FastBridge Subscription ($1,310) 
 Capital Improvements: Cameras and installation labor ($24,288) 
 Dues & Subs: MREA ($650), MASSP ($890), MASA ($1,365),  

 
 

 
 



July Aug. Sept. Oct. Nov. Dec. Jan Feb March April May June
2017-2018 1,174,457 1,292,831 1,186,456 1,029,753 998,374 823,080 902,561 1,063,750 1,062,611 1,087,424 933,580 704,108
2018-2019 792,503 1,154,266 875,546 1,342,886 818,197 549,995 530,710 508,106 318,500 267,523 367,534 93,314
2019-2020 181,770 461,362 348,666 212,723 296,286 143,359 229,710 199,504 244,270 176,819 264,732 20,486
2020-2021 240,300 315,133 249,655 360,127 413,909 360,928 351,359 250,669 344,303 254,407 231,538 136,964
2021-2022 299,422 323,129 302,307 218,998 361,225 136,343 130,696 175,647 202,633 141,405 167,840 47,025
2022-2023 212,851 108,811 130,517 102,289 61,081 60,503 170,702 91,914 91,792 66,650 97,681 155,955
2023-2024 103,283 72,734 97,384 256,754 -4,950 131,119 358,730 297,863 221,796 538,512 355,809 132,810
2024-2025 576,311 373,219 112,394 451,804 423,338 657,409 602,088 389,286 322,288 625,126 435,389 62,423
2025-2026 516,464 278,750 213,462

WTC CASH FLOW Trend

Anh Glewwe
Highlight



Old National Bank National Bank of Commerce Notes
Bank balance as of 10/2/2025 31,498.29$               162,612.94$                               
Outstanding checks & wires -$                           (10,160.06)$                                

Est. Oct 2025 Payrolls -$                           (245,000.00)$                              
Est. Oct 2025 Board Bills -$                           (205,596.00)$                              

Est. Perkins Reimbursements -$                           59,055.87$                                 
Est. State Aids -$                           15,000.00$                                 
Est. Wright Academy September Billing 60,000.00$                                 
Aged Open Invoices -$                           389,179.44$                               

Est. Cash Ending Balance - October 2025 31,498.29$               225,092.19$                               256,590.48$                                                  

WRIGHT TECHNICAL CENTER ISD 966
CASH FLOW REVIEW



 Aging Date  10/02/25

r_ar_cusaged Wright Technical Center
Aged Open Invoice Report

Page 1 of 2

10/2/2025

2:41 PM

Co Grp Terms Inv Date Current 31 - 60 61 - 90 91 - 120 121 - 150 151 + TotalInv No TypeCustomerCode

0966 1 5914 Invoice RECEIPT 06/30/2025 0.00 0.00 0.00 1,306.53 0.00 0.00 1,306.531004 ANNANDALE SCHOOLS #876

0966 1 5941 On Acct 09/23/2025 (40,040.37) 0.00 0.00 0.00 0.00 0.00 (40,040.37)1004 ANNANDALE SCHOOLS #876

0966 1 5931 Invoice RECEIPT 09/25/2025 685.95 0.00 0.00 0.00 0.00 0.00 685.951004 ANNANDALE SCHOOLS #876

0966 1 5923 Invoice RECEIPT 10/01/2025 40,040.37 0.00 0.00 0.00 0.00 0.00 40,040.371004 ANNANDALE SCHOOLS #876

$685.95 $0.00 $0.00 $1,306.53 $0.00 $0.00 $1,992.48 TotalCustomer

0966 1 5932 Invoice RECEIPT 09/25/2025 882.10 0.00 0.00 0.00 0.00 0.00 882.101013 BECKER SCHOOLS #726

$882.10 $0.00 $0.00 $0.00 $0.00 $0.00 $882.10 TotalCustomer

0966 1 5901 Invoice RECEIPT 08/04/2025 0.00 782.60 0.00 0.00 0.00 0.00 782.601011 BIG LAKE DISTRICT OFFICE #727

0966 1 5933 Invoice RECEIPT 09/25/2025 456.88 0.00 0.00 0.00 0.00 0.00 456.881011 BIG LAKE DISTRICT OFFICE #727

0966 1 5934 Invoice RECEIPT 09/25/2025 963.20 0.00 0.00 0.00 0.00 0.00 963.201011 BIG LAKE DISTRICT OFFICE #727

0966 1 5924 Invoice RECEIPT 10/01/2025 52,749.96 0.00 0.00 0.00 0.00 0.00 52,749.961011 BIG LAKE DISTRICT OFFICE #727

$54,170.04 $782.60 $0.00 $0.00 $0.00 $0.00 $54,952.64 TotalCustomer

0966 1 5935 Invoice RECEIPT 09/25/2025 1,161.94 0.00 0.00 0.00 0.00 0.00 1,161.941014 BUFFALO SCHOOLS #877

0966 1 5925 Invoice RECEIPT 10/01/2025 122,498.25 0.00 0.00 0.00 0.00 0.00 122,498.251014 BUFFALO SCHOOLS #877

$123,660.19 $0.00 $0.00 $0.00 $0.00 $0.00 $123,660.19 TotalCustomer

0966 1 5936 Invoice RECEIPT 09/25/2025 396.03 0.00 0.00 0.00 0.00 0.00 396.031015 DELANO SCHOOLS # 879

0966 1 5926 Invoice RECEIPT 10/01/2025 62,922.00 0.00 0.00 0.00 0.00 0.00 62,922.001015 DELANO SCHOOLS # 879

$63,318.03 $0.00 $0.00 $0.00 $0.00 $0.00 $63,318.03 TotalCustomer

0966 1 5893 Invoice RECEIPT 06/26/2025 0.00 0.00 0.00 3,169.20 0.00 0.00 3,169.201050 ELK RIVER SCHOOL DIST ISD# 728

$0.00 $0.00 $0.00 $3,169.20 $0.00 $0.00 $3,169.20 TotalCustomer

0966 1 5937 Invoice RECEIPT 09/25/2025 214.31 0.00 0.00 0.00 0.00 0.00 214.311016 HOW LK/WAV/WIN SCH #2687

0966 1 5927 Invoice RECEIPT 10/01/2025 28,062.45 0.00 0.00 0.00 0.00 0.00 28,062.451016 HOW LK/WAV/WIN SCH #2687

$28,276.76 $0.00 $0.00 $0.00 $0.00 $0.00 $28,276.76 TotalCustomer

0966 1 5938 Invoice RECEIPT 09/25/2025 270.77 0.00 0.00 0.00 0.00 0.00 270.771017 MAPLE LAKE SCHOOLS #881

0966 1 5928 Invoice RECEIPT 10/01/2025 25,083.21 0.00 0.00 0.00 0.00 0.00 25,083.211017 MAPLE LAKE SCHOOLS #881

$25,353.98 $0.00 $0.00 $0.00 $0.00 $0.00 $25,353.98 TotalCustomer

0966 1 5939 Invoice RECEIPT 09/25/2025 1,011.34 0.00 0.00 0.00 0.00 0.00 1,011.341018 MONTICELLO SCHOOLS #882

0966 1 5929 Invoice RECEIPT 10/01/2025 81,576.96 0.00 0.00 0.00 0.00 0.00 81,576.961018 MONTICELLO SCHOOLS #882

$82,588.30 $0.00 $0.00 $0.00 $0.00 $0.00 $82,588.30 TotalCustomer

0966 1 5942 On Acct 09/23/2025 (163,097.82) 0.00 0.00 0.00 0.00 0.00 (163,097.82)1020 ST MICHAEL/ALBERTVILLE SCH#885

0966 1 5940 Invoice RECEIPT 09/25/2025 4,985.76 0.00 0.00 0.00 0.00 0.00 4,985.761020 ST MICHAEL/ALBERTVILLE SCH#885



 Aging Date  10/02/25

r_ar_cusaged Wright Technical Center
Aged Open Invoice Report

Page 2 of 2

10/2/2025

2:41 PM

Co Grp Terms Inv Date Current 31 - 60 61 - 90 91 - 120 121 - 150 151 + TotalInv No TypeCustomerCode

0966 1 5930 Invoice RECEIPT 10/01/2025 163,097.82 0.00 0.00 0.00 0.00 0.00 163,097.821020 ST MICHAEL/ALBERTVILLE SCH#885

$4,985.76 $0.00 $0.00 $0.00 $0.00 $0.00 $4,985.76 TotalCustomer

Report  Total 383,921.11 782.60 0.00 4,475.73 0.00 0.00 389,179.44



Principal’s Report – October 7th, 2025  
Mr. Shaun Karson  

 

 

General Information  

●​ Meetings & Events: 

●​ GRPC Meeting (9/22) 

●​ Perkins Leaders Meetings (9/29 & 9/30) 

●​ Career Fair & Parent/Teacher Conferences  (10/13)  

●​ GRPC Meeting (10/15)  

●​ CTE Summit (11/12 & 11/13)  

 

 

Wright Tech  

●​ Enrollment  2025-2026 = 548 

●​ Career Fair – Information has been sent out to businesses, post-secondary partners for our Annual Career 

Fair on Monday, October 13th from 8:00am – 2:00pm. Over 79 exhibitors have already committed to attend.  

●​ Program Highlights & Updates 

●​ Automotive - New Tire Lift  

●​ ECEC - Reality Works Infant Simulators  

●​ Health Science - Patient Lift  

●​ Welding - 2 New TIG Welders 

 

 

 

Wright Academy 

●​ Enrollment = 78 Students Day School   

○​ High School = 75 Students (+12 from Sept) 

■​ 2 Graduates in September 

○​ Middle Level = 3 Students - 1 referral    

●​ Student Support & Engagement  

○​ Field Trips 

■​ School Team Building Activities - Outdoor Team Activities & Fishing- Pulaski Park (10/3)  

■​ EPIC Career Event - SCTCC - Friday (10/24)  

■​ Guthrie - Thursday (10/30)  

○​ Student Advisory - Daily from 9:00-9:25,  focusing on social-emotional learning/mental health, 

(SSR) Silent Sustained Reading, and relationship building 

■​ October’s Theme - Career Planning & Life After High School 

 

 

 

 

 









Wright Technical Center 
Employment Recommendation Form 

 
 

Date: August 18, 2025 

Name of Applicant: Brad Murkins ​ Recommended By: Shaun Karson 

Title of Position: Law Enforcement Instructor  

Position Supervised By: Shaun Karson 

 

Position Term Description:  1.0 FTE   2025 - 2026 School Year 

Number of Applicants:   4 

Number of Candidates Interviewed:    4 

Interview Team:  Kelsey Segerstom &  Shaun Karson (Brad Murkins) 

 

Top Priorities for the Position: 

1.​ Experience as a law enforcement agent  

2.​ Knowledge of law enforcement practices  

3.​ Post-secondary - teacher training 

4.​ Willingness to obtaining CTE teaching license 

 

Educational Background of Candidate:  

Bachelor of Arts - Government & International Affairs - Augustana University, Sioux Falls, SD 

 

Employment Background of Candidate:  

Brad Murkins is a recently retired special agent from the Federal Bureau of Investigations (FBI). Prior to 

working for the FBI, he was a Sheriff’s Deputy in Minnehaha County, SD.  Brad has over 32 years of 

combined law enforcement experience, plus he completed a teacher preparation program during his 

undergraduate degree.  

 

Administrative Recommendation:   

I strongly recommend Brad Murkins for the position of Law Enforcement Instructor at WTC. He 

demonstrates a genuine passion for teaching and consistently upholds a strong work ethic. Brad is deeply 

committed to student success and is dedicated to preparing students for real-world careers, as evidenced by 

his enthusiasm and professional focus. 

 

Salary Scale Placement: (Step 12, Lane 7 - 1.0FTE) 



8.2

Premium Increase = 6.7% (~$5,900)
Primary Sources for Increase:

● Property Values Increased by 6% Inflation Factor (~$3,400)
● Addition of two pieces of heavy equipment made during the last policy year (~$700)

–  Commercial Insurance Proposal



WRIGHT TECHNICAL CENTER 
Situs state:   Minnesota 
Presented by:   North Risk Partners, LLC 
Expires:   December 2, 2025 

Better benefits ahead 
At Unum, we help millions of employees protect their families, their finances and their futures. Comprehensive 

coverages, superior technology and unparalleled support — delivered where and when it’s needed most. 

Employer and employee funding methods may be 
available for the benefits above. 

UNUM REPRESENTATIVE 
Matt Houghton 
License: 40906654 

BENEFITS PROPOSED 

 
 Paid Leave-MN (PML/PFL) 

Ask your UNUM representative about the 
additional benefits we offer: 

Dental 

Vision 

Short Term Disability 

Long Term Disability 

Term Life and AD&D 

Critical Illness 

Accident 

Hospital 

1



WRIGHT TECHNICAL CENTER 
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PAID LEAVE - MN (PAID MEDICAL/PAID FAMILY LEAVE) 
Coverage Effective Date:  January 1, 2026  Rate Guarantee*:  2 Years 

Lives 
Taxable Wage 

Base Rate 
Monthly Taxable 

Wages 
Average Monthly 

Premium 
Annual  

Premium 

PML 30 0.342% $177,640.06 $607.53 $7,290.36 

PFL 30 0.524% $177,640.06 $930.83 $11,169.96 

*Exceptions may apply 

Paid Leave-MN (PML/PFL) 

Eligibility .................................................. Employees must have earned 5.3% of the State Average Weekly Wage (SAWW) during 
the base year (first 4 of the last 5 completed calendar quarters) or alternate base year 
(last 4 completed calendar quarters). .................................................................

Qualifying  Period Event ........................... PML/PFL: 7 days; Bonding: 0 days .....................................................................

Duration of Benefits ................................. PML: An employee's own serious health condition: 12 weeks 
PFL: Bonding, care for family member, safe leave: 12 weeks 
PML & PFL Max: 20 weeks combine ...................................................................

Weekly Benefit ......................................... The portion of an employee’s earnings that are equal to or less than 50% of the state 
average weekly wage (SAWW), which is updated annually, are replaced at 90%. Earnings 
that exceed 50% are replaced at 66% (but not 100%); earnings that exceed 66% are 
replaced at . Total benefit capped at 100% of the SAWW.  .......................................

Maximum Weekly Benefit $ ...................... 100% of SAWW     .........................................................................................

Minimum Increment of Intermittent Leave Must be consistent with employer’s established leave policy ...................................

Paid Leave-MN (PML/PFL) PROVISIONS QUOTED 
Full-time Employees 

Contributions ........................................... Shared .......................................................................................................

Participation Requirement ....................... 100% .........................................................................................................

Telephonic Claims Intake ......................... Not included - no eligibility feed .......................................................................

FICA Match .............................................. Not included ................................................................................................



WRIGHT TECHNICAL CENTER 
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PLAN INFORMATION 

Coverage Limitations: 
• Payment may be reduced by amounts the employee receives or is entitled to receive from deductible sources of income (offsets). 
• May be subject to packaging requirements with other products or services. 

Broker Commissions: 
Rates reflect flat 5% commissions. 



WRIGHT TECHNICAL CENTER 
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PROPOSAL CONDITIONS AND DISCLOSURES 

Termination Provision for Paid Leave - MN: 
We may cancel or modify this Policy if: 
• the Policyholder does not promptly provide us with information that is reasonably required; 
• the Policyholder fails to perform any of its obligations that relate to this policy; 
• the premium is not paid in accordance with the provisions of this policy; 
• the Policyholder does not promptly report to us the required information about any Covered Individual; 
• there is a significant change in the Policyholder or its Covered Individuals as a result of a corporate transaction such as a merger,  

divestiture, acquisition, sale, or reorganization that impacts the size, or occupation of any Covered Individuals; 
• we provide the Policyholder with 90 days written notice at any time after any rate guarantee period for any reason; or 
• any change occurs in federal or state law, regulation, or regulatory process that substantially impacts this policy, the benefits payable,  

or the risk insured; 
• the nature of the Policyholder’s business changes or is not as represented; or 
• we are cancelling or modifying similar group policies or policies issued in similar markets. We will exercise this cancellation or  

modification right only if we discontinue offering such policies to the similar market. In this event, a policy cancellation will take effect  
on the later of: 

    o the Policy Anniversary following the Written notice of the policy’s cancellation; or 
    o the end of any rate guarantee period. 

We will provide Written notice to the Policyholder at least 90 days prior to any cancellation or modification date. The Policyholder may  
cancel this policy if it chooses not to accept the policy modifications made by us. 

In the event of cancellation due to non-payment of premium, we will provide Written notice to the Policyholder at least 31 days prior to  
any cancellation. 

Broker Compensation Disclosure Notice for Group Products: 
• Your insurance or benefits advisor can offer you advice and guidance as you select the policy and provider most appropriate for your  

needs. At Unum we recognize the important role these professionals play in the sale of our products and services and offer them a  
variety of compensation programs. Your advisor can provide you with information about these programs as well as those available  
from other providers. We support disclosure of broker compensation so that customers can make an informed buying decision. 

• Brokers may be eligible to receive Base Commissions as well as Supplemental Commissions from Unum. 
• Unless you have agreed in writing to compensate the broker differently, Unum provides Base Commissions to all brokers in  

connection with the sale of an insurance policy. Base Commissions are a fixed percentage of the policy premium, and may include a  
one time, first year flat amount for each policy sold. Base Commissions are paid by Unum to the broker(s) on your policy. In some  
circumstances, broker(s) may be eligible to receive commissions on your policy even after a broker of record change has occurred. 

• A broker may also qualify for Supplemental Commissions paid by Unum. For group insurance products, Supplemental Commissions  
may be paid as a fixed percentage of total eligible group insurance premiums. The Supplemental Commission rate depends on the  
total dollar amount of all eligible premiums or number of group policies that the broker had in force with Unum in the prior calendar  
year. The Supplemental Commission rate may range from 0% to 13.80% of total premium paid. 

• Your broker may also be eligible to receive Supplemental Commissions on other insurance products, which may be calculated  
differently. The premium you pay is not impacted whether or not your broker receives Supplemental Commissions. 

• If you would like additional information about the range of compensation programs our company offers for your group insurance  
policy or any other Unum insurance product, or if you want to speak to us directly about broker compensation, please call  
1-800-ASK-UNUM (1-800-275-8686). 

Proposal Conditions: 
This proposal is under no circumstances a contract for the insurance coverage described within. If this proposal is accepted, a contract  
outlining the coverage will be issued. This proposal is based on census data received by Unum. Actual costs will be based on the final  
enrollment data of employees insured under the plan on its effective date. Rates for Paid Leave Minnesota assumes coverage of all  
eligible employees under MN FAMLI law.  Please contact your Unum representative to request a quote for coverage of any employees  
who do not fit this category. This quote will expire on the date listed on the first page and includes standard services only, unless  
otherwise expressly described herein.  Important Information Concerning the Sale of these Benefits:  State laws require that  
insurance brokers be licensed and appointed with the applicable Unum insurance subsidiary before engaging in the solicitation or sale  
of these benefits. Note that Unum cannot accept this business if the broker is not properly licensed and appointed before soliciting this  
proposal.  Unum is prepared to help ensure compliance with these state regulations. Brokers who need to check their Unum  
appointment status should call 1-800-ASK-UNUM (1-800-275-8686).    Paid Leave Policy Form Number: PFML24-01-MN 
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PROPOSAL CONDITIONS AND DISCLOSURES 

Recently, there has been heightened attention on companies that promote “tax advantaged” wellness programs to help sell voluntary  
benefits. These offerings promise employers that they can use their payroll tax savings to pay for the wellness program, and that  
employees can use income and payroll tax savings to purchase voluntary benefits.  

Unum’s position is that this practice is not in compliance with applicable laws and regulations. This means Unum will not offer any  
products in conjunction with such a wellness plan offering.  

For additional guidance please consult your tax attorney and see the IRS Chief Counsel Memorandum 201703013, addressing the  
taxability of fixed indemnity payments from wellness programs at https: //www.irs.gov/pub/irs-wd/201703013.pdf 

Unum ranks #1 in customer satisfaction. [1] 
Unum serves 1 in 2 fortune 100 companies. [2] 
Unum protects more than 38 million people and their families. [3] 
Unum paid $7.8 billion in benefits in the U.S. in 2023. [3] 

1 Unum Group, 2023 CSAT Benchmark Survey. 
2 Fortune, Fortune 500 2023; Unum customer database, 2023. Accessed 2024. 
3 Unum internal data, 2024. 
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